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Draft Principles — New Policy to address discrimination 
and harassment under the Ontario Human Rights Code 
The U of T community’s feedback during the consultation process of the review of the 
Statement on Prohibited Discrimination & Discriminatory Harassment informed the 
development of the following principles, which will guide a new University of Toronto policy 
on discrimination under the Ontario Human Rights Code. 

The Policy will: 

1. Consider the needs of all members of the University community, including 
students, learners, administrative staff, faculty members, librarians, and visitors.  

2. Focus on building trust with all constituents through clarity about the processes 
available to members of the University community who have experienced 
discrimination and harassment, and the rights of community members.   

3. Incorporate the University’s dual role as an educational institution and employer 
and will reflect the different relationships, policies, agreements, and legislative 
obligations the University has with, and to, its community members. 

4. Affirm the University’s commitment to the protection of human rights and 
acknowledge the distinctive role of freedom of expression, academic freedom and 
freedom of research in the University’s mission. 

5. Align with legal requirements, including those under the Ontario Human Rights 
Code (“Code”) and the Ministry of Training, Colleges and Universities Act (“MTCU 
Act”) as amended by Bill 166, and confirm the relationships with applicable 
legislation and other University policies, statements, and guidelines. 

6. Incorporate other community values such as:  
a. individual and collective responsibilities for human rights and maintaining a 

place of working and learning that works to eliminate prohibited 
discrimination and discriminatory harassment, 

b. trauma-informed principles and practice,  
c. the inherent dignity of every person,  
d. an understanding that individuals can hold multiple interconnected 

identities, which may impact their lived experiences,  
e. procedural fairness, and 
f. accountability. 

https://people.utoronto.ca/culture/accountability/statementreview/
https://people.utoronto.ca/culture/accountability/statementreview/
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7. Consider the needs of those who may be targets of racism and hate, including but 
not limited to anti-Indigenous racism, anti-Black racism, antisemitism, and 
Islamophobia, as set out in the Bill 166 amendments to the Ministry of Training, 
Colleges and Universities Act, and the Minister’s Directive on Anti-Racism and Anti-
Hate. 

8. Include a commitment to periodic reviews as required by Bill 166 amendments to 
the Ministry of Training, Colleges and Universities Act, and to ensure that the policy 
remains relevant and responsive to the needs of the University community and any 
evolving legal, governmental, or contractual requirements.   

9. Develop an education and training strategy to accompany the policy to ensure that 
the University community is aware of its contents and pathways, and that related 
offices understand their roles and responsibilities.  
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